Interprofessional values and ethics form the base for practice with patient-centered focus and a community orientation. The focus on patients should diffuse competition among professionals and lead to respect and trust of each profession's contribution to the health of the client. Issues around provider-patient relationship and the sacrosanct commitment to confidentiality are being discussed (Schmitt & Stewart, 2011) .
Having an understanding of the complementary nature of each professions' roles and responsibilities is basic to the second domain of competency. Although roles and responsibilities differ in the legal context, full collaboration only happens when professionals recognize and use expertise across disciplines. When the care team is diverse, resources are expanded (Interprofessional Education Collaborative Expert Panel, 2011) . On the other hand, if the roles and responsibilities are stereotyped, care delivery can be limited because of power imbalances (Edomondson & Roloff, 2009 ). Embracing continued learning to maintain expertise of each professional is inherent to good teamwork.
Communication is a core component of interprofessional collaboration. Although communication is content in health professional education, it is in the context of communicating with clients. Communication across professional and client community boundaries requires judicious use of jargon. Professionals may understand jargon, but the client collaborator may not. Thus, health literacy plays a central role in total communication, and the providers need to be aware of literacy levels of care teams that are centered on the client (Interprofessional Education Collaborative Expert panel, 2011) . Expertise in constructive communication includes giving and receiving feedback and leads to improved collaboration. Hopefully, the transmission of electronic health information to and from schools will be incorporated into the health care infrastructure in the not too distant future to maximize interprofessional communication.
Teams and teamwork lead to interdependence among members of the team. Behaviors that facilitate teamwork are cooperation and coordination that eliminate poor care. Expertise in problem solving and decision making across disciplines builds strong teams. Although conflicts may arise over leadership in teamwork, a continued focus on clientcentered care advances teamwork and allows for leadership in any profession. School nurses should translate their expertise in teamwork in the school and bring the expertise of community providers to the school health team. The power of effective teamwork provides the best care for children.
School nurses are at the forefront of care for children. By having clear understanding of the values and ethics of care that center on children's needs, school nurses should emerge as full partners in the new health care system. Although roles and responsibilities of school nursing practice may be clear in the school setting, school nurses can advance the prominence of their roles to the broader interprofessional team by showing the importance of care in the setting where children spend so much time. Communication expertise lends itself to decision making that promotes healthy school communities. School nurses can contribute to better communication among health professionals by supporting electronic
The Journal of School Nursing 29(5) [327] [328] health records that are connected. By polishing teamwork skills using the first three competencies as guides, school nurses are in a dominant place to advance the health of children.
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